SMART WORKING HAS BEEN A CONSTANT FEATURE THAT DURING THE
COVID-19 PANDEMIC ALLOWED 90% OF EMPLOYERS TO CONTINUE THEIR
ACTIVITIES

THE LOCAL RULES, IN THE EMERGENCY PERIOD, ALLOWED THE USE OF
THIS MODE IN A SIMPLIFIED WAY.

NEVERTHELESS, SIMPLIFIED COVID SMART WORKING WAS SET WITH A
DEADLINE - THE END OF THE EMERGENCY STATUS, NOW EXTENDED TO
315T MARCH 2022 - WHICH IS APPROACHING, AND IN ORDER TO ALLOW THE
CURRENT WORKING MODE TO CONTINUE WHERE NEEDED, COMPANIES

MUST ACCOMPANY THE RELATIONSHIP WITH AN INDIVIDUAL
AGREEMENT SIGNED BETWEEN THEM AND THEIR EMPLOYEES

SUCH AGREEMENT IS THE BASIS OF THE RULES, IT GIVES AWARENESS
AND FORMALITY TO THE WORK MODE, AND PREVENTS
MISUNDERSTANDINGS AND DISPUTES

AN AGREEMENT MUST INCLUDE RULES ON THE FOLLOWING POINTS:

. HOW THE WORK IS TO BE PERFORMED:;

. HOW EMPLOYER AND EMPLOYEES SHOULD INTERACT;

. WHAT THE OBJECTIVES SHOULD BE;

. WHAT THE LOCATION(S) OF THE REMOTE WORK ACTIVITY SHOULD
BE;

. WHAT THE WORKING TIME IS AND WHEN BREAKS MUST BE TAKEN;

. WHAT TOOLS SHOULD BE USED;

. HOW TO DISCONNECT FROM IT TOOLS;

. WHAT ARE, IN GENERAL, THE RIGHTS AND OBLIGATIONS OF THE
PARTIES.

IN ORDER TO COMPLETE THE PROCESS, THE COMPANY WILL HAVE TO
FILE WITH THE MINISTRY OF LABOUR - NO LATER THAN ONE DAY PRIOR
TO THE COMMENCEMENT OF THE SMART WORKING MODE IN THIS
"NEW" MANNER - A REPORT ON THE SIGNED AGREEMENT.
OPERATING INSTRUCTIONS ON HOW TO REPORT THE NEW SMART WORK
START DATE TO THE AUTHORITIES ARE STILL PENDING

THEREFORE, IN ORDER TO ALLOW THE WORK TO BE CARRIED OUT
CORRECTLY, IT WILL BE NECESSARY TO PLAN THE ACTIVITIES WITH
ADEQUATE OPERATIONAL TIMING

FOR MORE INFORMATION PLEASE CONTACT
tax(@dgtax.it - www.dgtax.it - +39 02 433 551
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